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The author completed a PhD from Swinburne University and graduated in 2006
‘Mathematical modelling in hierarchical games with specific reference to tennis’. Following
the completion of the PhD in 2006 the author was appointed as an Adjunct Research Fellow:
Faculty of Life and Social Sciences with Swinburne University. This was a voluntary position
and was not paid by the university. Throughout the PhD the author and his supervisors were
collaborating work on tennis statistics research with Emeritus Professor Graham Pollard from
the University of Canberra and this collaboration was highly productive producing a number
of published articles to improve the quality of the game of tennis (particularly in tennis scoring
systems). The author and Graham wrote a total of 11 joint publications. Graham has a PhD ‘A
Stochastic Analysis of Scoring Systems’ from The Australian National University. As a result of
this successful collaboration over a period of 5 years, from the commencement of the PhD in
2002 to graduating in 2006, Graham initially sent the author an email about his brother Geoff
Pollard to undertake a PhD in tennis statistics at Swinburne University. The author was unable
to be a coordinating supervisor for this project since the requirements to be a coordinating
supervisor are that you need to have been a second supervisor for a successful PhD
completion. Thus, the author did not respond to the email from Graham. Graham then
contacted Denny Meyer who had been given an appointment with Swinburne University as a
Senior Lecturer at around 2003 and was eligible to be a coordinating supervisor for Geoff
Pollard since previously had been a coordinating supervisor for other PhD projects. Denny
was also a second supervisor at Swinburne University for Don Forbes who was undertaking a
PhD project ‘Dynamic prediction of Australian Rules football using real time performance
statistics’ and coordinating supervisor for Karl Jackson’s PhD ‘Assessing player performance
in Australian football using spatial data’. Hence Denny was then accepted as coordinating
supervisor for Geoff’s PhD in tennis statistics and Stephen Clarke (who was the author’s
coordinating supervisor for a PhD in tennis statistics was Geoff’s second supervisor). Note
that the author was not given the role as a second supervisor for Geoff’s PhD in tennis
statistics (despite the author having a PhD in tennis statistics and an adjunct position at
Swinburne University whilst undertaking extensive research in tennis statistics). Also, Graham
Pollard proposed to Swinburne University to be a supervisor for Geoff Pollard (Graham’s
brother), but was declined due to the direct family connection.
http://www.swinburne.edu.au/health-arts-design/staff/profile/index.php?id=dmeyer
Throughout Geoff’s PhD, the author would work consistently helping Geoff (which makes
sense given that the author’s PhD was in tennis statistics, was an adjunct at Swinburne
University and Geoff’s PhD was in tennis statistics). The author collaboratively worked with
Geoff and wrote a total of 7 joint publications. Denny Meyer felt that she was being
undermined by the author in the fact the author was collaborating with her PhD student Geoff
(without collaborating with Denny) and would constantly bully the author over a period of 2
years. As a result of the bullying the author resigned from the adjunct appointment in 2008
(after 2 years where the adjunct appointment was for a period of 3 years). Note that the

number of publications with Denny and Geoff were only 4 publications and primarily driven
by Graham Pollard. Graham and Geoff Pollard wrote a total of 31 joint publications. Stephen
Clarke (Geoff’s second supervisor) wrote no joint publications.
As a result of the constant bullying from Denny Meyer from 2007-2008 the author
experienced daily headaches, psychosis, panic attacks, generalized anxiety disorder, extreme
depression (including hospitalization) and at times suicidal over a period of 13 years. The
author has been unemployed since 2012 (past 8 years) due to feeling very unwell, received
no unemployment benefits and was not eligible for the National Disability and Insurance
Scheme (since depression and anxiety are not covered under this scheme), and there is no
guarantee that the author will have a job or receive unemployment benefits in the future.
Also, the Victims of Crime Assistance Tribunal, Victoria does not provide financial
compensation to the victim for workplace bullying as indicated by the Act. Further, the author
spent a considerable amount of money on prescription medication and visiting a private
psychiatrist (which is not fully covered by Medicare). The author only recovered from these
mental health conditions in June 2019 through spiritual advancement (otherwise the
depression and generalized anxiety disorder would have continued arguably throughout life
and could only be controlled through medication). The author wrote an article ‘How Spiritual
Advancement can Prevent and Resolve Mental Health Disorders’ and was accepted for an oral
presentation at the 7th World Congress for Depression and Anxiety, 2019.
http://strategicgames.com.au/article67.pdf
Further, even more disturbing is that Denny Meyer is claiming to be an expert in mental health
and has worked for Beyond Blue - an Australian independent non-profit organisation working
to address issues associated with depression, suicide, anxiety disorders and other related
mental disorders (which indicates that she has no understanding of mental health and
workplace bullying is a very serious issue in causing mental health disorders and an increase
risk of suicide as indicated by HeadsUp.
https://www.headsup.org.au/supporting-others/workplace-bullying
Also, workplace bullying is a serious breach of human rights according to the Australian
Human Rights Commission. The bullying undertaken by Denny Meyer included:
• excluding you or stopping you from working with people or taking part in activities
that relates to your work
• playing mind games, ganging up on you, or other types of psychological harassment
• intimidation (making you feel less important and undervalued)
• deliberately holding back information you need for getting your work done properly
• highly threatening remarks
Also, according to the Australian Human Rights Commission, your employer has a legal
responsibility under Occupational Health and Safety and anti-discrimination law to provide a
safe workplace. Employers have a duty of care for your health and wellbeing whilst at work.
An employer that allows bullying to occur in the workplace is not meeting this responsibility.
https://www.humanrights.gov.au/our-work/employers/workplace-bullying-violenceharassment-and-bullying-fact-sheet

These issues were raised with the Head of School Professor Glen Bates but failed to address
the issues, despite Glen being a Professor of Clinical Psychology with research interests in
depression and anxiety.
https://www.swinburne.edu.au/research/our-research/access-our-research/find-aresearcher-or-supervisor/researcher-profile/?id=gbates
Further, according to the Declaration of Human Rights by the United Nations
Article 23
(1) Everyone has the right to work, to free choice of employment, to just and favourable
conditions of work and to protection against unemployment.
https://www.un.org/en/universal-declaration-human-rights/
The conditions of work experienced by the author are in breach of this human right as
declared by the United Nations.
Given that workplace bullying can cause someone to actually suicide indicates that workplace
bullying could be equivalent to murder, and based on the above suggests that Denny Meyer
is born evil.
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